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Abstract
Starting with hot spots such as "labour shortage", "Foxconn jump", "Honda strike", and "a wage boom" in
China, this lecture intends to stimulate discussions on challenges and resolutions in China's labour market.
In this lecture, the general situation of China's labour market will be introduced and basic judgements are
made and key questions concerning the current labour market in China are raised as follows:
1.
2.
3.
4.

Has the supply and demand of the labour market been changed?
Has the demographic dividend, that is, the era of low wages, been under terminal threat?
Has the distribution of power between labour and employers altered?
What are the policy orientation of the government and corporate strategy in response to these potential
changes?

Based on empirical researches carried out by the China Institute of Employment Research and the School
of Labour and Human Resources, Renmin University of China, these questions are analysed and possible
explanations are introduced. Using monthly and quarterly CIER Index, basic judgements on supplydemand changes and demographic dividend in China's labour market are made. Also, researches on
employability of university graduates and employment quality of migrant workers serve to explain current
challenges in labour market. In addition, some corresponding policy recommendations for Chinese
government and countermeasures for enterprises are introduced in this lecture.
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